Tal-Parola Dist-Jalgaon

Sahjeevan Shikshan Prasarak Mandal

College of Education,Tehu

Non-Teaching Staff Performance Appraisal Form

' Employee Name: Position: '
| Supervisor’s Name ~ | EvaluationPeriod:
Rating scale !

Umalis[xkq'—hfunnmbesmlmmﬁm Performumce mpro
Needs lmprovement _ Performance sometimes meets expectations. Performance

pvement plan requored.
anprovement plm requred

1.

‘,\

3. G@-Mmm&@mdmﬁshemdhpmm

4 \’ayﬁood—hfmmeuuisia!lyu:ﬂs.doﬂmmedsm
| 5. Excellent - Performance cousistently superior and excesds expectations
Particulars - Rating | Comments
Job Knowledge & Skills

Dm:msuam-sanmdumdi:_igijobmﬁcsudnspmshﬂia

P\mmﬂnhnowlalnmnindmpafumhj&eﬂ'ai\ﬂv.

| Quality*Quantity Of Work

i Completes work with minmal errors

| Demoustrates effective application of technical and non-techumical skills as
required for the completion of the job.

Uses available resourcesitechnology availsble to achiewe quality, servke

| and productivity.
| Interpersonal Skills

Has the ability to work effectively with people at all levels(shows respect.
sensitivity, courtesy, and flexabality)

Communicares with people st all levels

Mamtams coufidentiahiy at all levels

Planning & Orgasization

| Alwavs meets the deadlines

}mhnﬁﬁ'bmmmmwwm«
prionties effectively

Rmﬁm-hamuhﬂym&m&dimn

_ Decision Making

| Initistive

;7Wammmmmmmﬁn
| Sugesests new processes and res new leaming experiences

| Shares and is receptive lo new ideas

| Safetyv Measure

!ollonsdlm!&prtﬂmandpwﬁwum_ﬁfu&‘&

| Uses and maintans all equpmnent apphances wachmery properly

| Team work

| Offers assistance o others

" Overall Performance




Sahjeevan Shikshan Prasarak Mandal

College of Education,Tehu
Tal-Parola Dist-Jalgaon

Self-Appraisal form Teaching Staff

1. General Information

N

ul

. Name

"b. | Mobile number

; ¢. | Email address

d. | Designation

' e. | Department

' {. | Date of Birth

‘. g. | Area of Specialization (if MPhil

| |orPhDholder) < o
' h. | Date of appointment in this

institubion

Courses taught in the year concluded:

Total leave taken during the calendar year:
Explain bricfly how you planned your teaching for the year, mentioning a few

reading lists provided to students (especially books/articles outside

compulsory reading):

Steps taken by you to enhance the “Library and book-reading” experience of

your students:

List the student centric mcthodologies such as cxpericntial learning,

parﬁdpa

Details of Innovations in

tive learning that you have used for enhancing learning experiences
of the student. (150 words)

/ Contribution to Teaching, during the year:




» Staff Self Appraisal Form- Template

Design of curriculum:

= i -

Teaching methods:

£

Evaluation methods:

Preparation of resource material including books, reading materials,
laboratory manuals:

e. Remedial Teaching:
f. Any other

8. How have you handled average and weak students of your class in the
concluded academic year?

9. Comment on your punctuality in

10. Enhancement of Professional Compelence: (details of Workshops, Seminars,
Symposiums attended etc): WILL BE PICKED UP FROM THE ERP

11. Research Contribution: (details of books/ research papers published, projects
taken up/completed: WILL BE PICKED UP FROM THE ERP

12. Details of seminars, conferences, symposia organized by you during the year:

13. Extension Aclivities: Your contributions lo the Institution’s objeclive of Social

Concern and Character formation: (organizing/accompanying students on
social visits etc)

14. What efforts can you take to contribute to a positive learning environment in
campus?

15. Any other achievement/ strength/contribution that you would like to
highlight:

16.1 hereby declare that the information given above is true to the best of my
knowledge and belief.



Sahjcevan Shikshan Prasarak Mandal

College of Education,Tehu

Tal-Parola Dist-Jalgaon

Non-Teaching Staff Performance Appraisal Form

Employece Namc:ﬁac‘\\'\n B\nhuéd& MyRPosition:

0.8.

Supervisor’s Name

| Evaluation Period:
Rating scale

yions  Perfomunce improvement plan required.

1. Unsatisfactory — Perfonnance does not meet expect:

2. Needs Inprovement - Performarice sometimes meets expectations. Performance nnprovernent plan required.

3 Good — Performance meets requirements and satisfies the expectations of the position.

4. Very Good - Perfonnmce consistently meets aud often exceeds expectalions. '

S.  Excellent — Performance consistently superior and exceeds expectations |
Particulars Rating | Comments !
Job Knowledge & Skills

Demonstrates an understanding of job duties and responsibilitics

Possesses (he knowledee required to performn the job effechvely.

| Quality‘Quantity Of Work
Completes work with minimal errors

Demenstrates effective application of technical and non-fechmical skills as
required for the completion of the job.

Uses available resources‘technology available to achieve quality, service

0| e

and productivity.
Interpersonal Skills

-
| Has the ability 1o work efTectively with people at all levels(shows respect,
sensitivity. courtesy. and flexibility)

f Communicates with people at all levels

| Mamtains coufidentiality af all levels.

| Planning & Organization
!ﬂs tLe ability to oreanize the workload efficicutly and cffectively

Alwavs weets the deadlines

Has the abiliry 1o meet short and quck wiplanned requirements/needs or

prionties effectively
Decision Making o -
Recognizes when a higher authority should Le consulted in respect to

cenain decisions.
Initiative

Demonstrates the ability to work with minimal supervision

Sugpests new processes and tries new Jeaming experiences

Wl o | S PP v

Shares and is receptive 1o new ideas

Safety Measure

Follows all rules. practices and procedwes as requited for the job.

r

Uses andd mamitaimns sll equpment/spphiancesiachmery popeily

Y
Oc; (\Q
o0 0 ione?

, Tehu-Parola,Uist.Jalqaon(M.S.,)

of Education,

R X

Team work - -
Offers asgistance to othiers HQV/.\EPM \STA\ a
Overall Performance ;J; _ e
R D —\a o= _ . |
- (073G More By d
DN Principal S o T
3 ncipal . Q%
%/ SS.PMs College \\6‘\\\&



Sahjeevan Shikshan Prasarak Mandal

College of Education,Tehu

Tal-Parola Dist-Jalgaon

Non-Teaching Staff Performance Appraisal Form

[ Employce Name: Swapn| Sawyay Deont Position: Peon ]
Supervisor’s Name S Evaluation Period:
Rating scale

Unsatisfactory — Perfonmnce does not meet expectations. Perfonuance improvement plan requured '
Needs huprovement — Performance sometimes meels expectations. Performance improvement plan required.
Good — Performance meets requirements and satisfies the expectations of the position.

Very Good - Performance consistently meets and often exceeds expectalions.

Excellent — Performance consistently superior and exceeds expectations

Particulars Rating | Comments
Job Knowledge & Skills

Demonstrates an understanding of job duties and responsibilitics

B B9

‘hn

Possesses the knowledge required 1o performn the job effechvely.

|_Quality/Quantity Of Work

Completes work with minimal errors

required for the completion of the job.

Demonstrates effective application of teclmical and non-technical skills as 3

Uses available resourcesitechnology available to achieve quality, service
and productivity.
Interpersonal Skills

Has the ability 1o work effectively with people at all levels(shows respect,
sensitivity. courtesy. and flexibility)

Communicates with people at all levels

Planning & Organization

has the ability to organize the workload cfficicntly and cffectively

Alwavs meets the deadlines

i {
Maintains confidentiality at all levels. 4
3
I
3

Has the ability to meet short and quick unplanned requirements/needs or
priorities effectively
Decision Making

Recogiizes when a higher authority should be consulted in respect to 2

Initiative

‘Demonstrates the ability to work with minimal supervision 3

Suggests new processes and tries new leaming experiences.

Shares and is receptive (o new ideas
Safety Measure

N
Follows all rules. practices and procedwes as required for the job. &
Lt
4

Uses and maintains all equipment/appliancesimachinery properly
Team work

Offers assistance ;@ SIS
Overall Pcn‘«7ﬂa@c 72,
o ,

£ 2
[1°4

(8]
3
|3

W
~0
\o

I £ o oo A S

Pri '. Ore “‘ )
5. (gl ( Auopoll
o 1ot OF Eefycey o Sapn| San\a \

0 hi on
d,Dpst'JalanUnczslocn: afj l ) \7‘ :D&O?’C'/



Sahjecvan Shikshan Prasarak Mandal

College of Education,Tehu

Tal-Parola Dist-Jalgaon

praisal Form

Non-Teaching Staff Performance Ap

Position:  S7¥
Evaluation Period:

Rating scale
Unsatisfactory — Perfonmance does not meet expectations. Perfomuince umprovetn
Needs lmprovement — Performance sometimes meels expectations. Performance jmprovernent p
Good — Performance meets requirements and satisfies the expectations of the position.

Very Good Perfonmimee consistently meels and ofen exceeds expectalions.

5. Excellent — Perfonmance consistently superior and exceeds expectations
' Rating

Particulars Comments
Job knowledge & Skills

Demonstrates an understanding of job dutics and rcspgusibilitics

1 the job effectively.

| Employce Name: San jay PinKoda Po
Supervisor’s Name ~ o

ent plan required. .
Jan required.

J'l-‘-‘_.ﬂ!d'-‘

|

Possesses the knowledgze required to perforn
_Qualih‘IQuantitv Of Work

Completes work with minimal efrors :
d non-technical skills as

Demonstrates effective application of teclmical an
required for the completion of the job.

2
Uses available resources/technology available to achicve quality, service 3
and productivity.
Interpersonal Skills BT,
all levels(shows respect, =

Has the ability lo work effectively with people at
sensitivity. courtesy. and flexibility)

Communicates with people at all levels

o NN S

Maintains confidentiality at all levels.
Planning & Organization
has the ability to organize the workload cfficiently and effectively

S o

Alwavs mects the deadlines
Has the ability to meet short and quick umplanned requirements/needs or &)
priornifies effectively

Decision Making
thority should be consulted in respect t 4’

Recognizes when a higher av
certain decisions.
| Initiative
Demounstrates the ability to work with minimal supervision I

earning experiences. Ly

Suepests new processes and tries new |

Shares and is receptive (0 new 1deas
Safety Measure

Follows all rules. practices and procedures as required for the job.

Uses and maintains all equipnen

2
appliancesuachinery propely 4

——(Dr.S.G. More) : [ ——
. Principal ) @M

3-S.P.M’s Colle ’
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Sahjeevan Shikshan Prasarak Mandal

College of Education,Tehu

Tal-Parola Dist-Jalgaon

1.

W N

S.Jl

Self-Appraisal form Teaching Staff

General Information

a. | Name DY . SaA wey Aareslh Mo
b. h" - 1 V r [
Tobile number q Logo (A Y4
¢. | Email address Qo ‘ﬂ‘o"\{‘g Mere(®) yah oo o i,
d. ssismatl \ y
Designation P ~nen p -
e. | Department '
{. | Date of Birth ) /2) /1946
g. | Area of Specialization (if MPhil
| or PhD holder) o Ph. D.
h. | Date of appointment in this
institution | /“ 9% g

Courses taught in the year concluded: P E | / Stpence,/ EPC 2
Total leave taken during the calendar year:
Explain bricfly how you planned your teaching for the yecar, mentioning a few

reading lists provided to students (especially books/articles outside

compulsory reading): Q}Mﬁ_ Mo lext Nl"é/ nge ks,

Steps taken by you to enhance the “Library and book-reading” experience of

your students: s O\xﬂzavfn,c/ Lok chow, xea@fpﬁ z’\\,\jg, efe -

List the student centric methodologies such as experiential learning,

participative learning that you have used for enhancing learning experiences

of the student. (150 words)  Sdzpend ¢ A kes xen) mcpmn'@mcg, T
Curence Acocha o |exs vdv\é

Details of Innovations in / Contribution to Teaching, during the year:

> D) W e *‘(’:*(M»ﬁ meelt  dp chIeds .



. Staff Self Appraisal Form- Template by

a. Design of curriculunt

b. Teaching methods: R _Rd L SL Llaen e .

¢. Evaluation methods: . ox«) 2( M‘H\fg .

d. Preparation of resource material including books, reading materials,
laboratory manuals:

e. Remedial Teaching: ~ @0 -
f. Any other Pav o PA* '

8. How have you handled average and weak students of your class in the
concluded academic year?  “fed

9. Comment on your punctuality in

10. Enhancement of Professional Competence: (details of Workshops, Seminars,
Symposiums attended etc): WILL BE PICKED UP FROM THE ERP

11. Research Contribution: (details of books/ research papers published, projects
taken up/completed: WILL BE PICKED UP FROM THE ERP

—_—

12. Details of seminars, conferences, symposia organized by you during the year:

—

13. Extension Aclivities: Your contributions to the Institution’s objeclive of Social
Concern and Character formation: (organizing /accompanying students on
social visits etc)

14. What efforts can you take to contribute to a positive learning environment in
campus?

15. Any other achievement/ strength/contribution that you would like to
highlight: .
o »Pm‘np,\“g,q Lingg. 20779 .

16. [ hereby declare that the information given above is true to the best of my

knowledge and belief.
Yeo

\

(Dr.S.G. More)
Principal
5.5.P.M’s College of Education
1ehu-Parola,Dist.Jalqaon(M.S.S




e T Sahjeevan Shikshan Prasarak Mandal

- | College of Education,Tehu
[ﬁ!’ 53 Tal-Parola Dist-Jalgaon

Self-Appraisal form Teaching Staff

1. General Information

a. | Name foonam Pruvin Bovse
b. | Mobile number TSRS I1797¢
¢. | Email address ‘90 onam Lo’rsgéu@-gmaj] » Comn
' d. | Designation ﬁ—;sr; . Pw\essuf
e. | Department Educatho n
{. | Date of Birth 29102 | 13749
' g | Area of Specialization (if MPhil .
; or PhD holdcr) . P _
'h. | Date of appointment in this
institution 1 mcvrdq 2013

Courses taught in the year concluded: PE 1, PEG, Maoths
Total leave taken during the calendar year: NA
Explain bricfly how you planned your teaching for the year, mentioning a foew

> wn

reading lists provided to students (especially booke/artules outside

compulsory reading): de IiHH 2 erath anhm 019(3-/\4 H%:OI”\ Jni%_QV) We

Stmohmes )\yrf-e‘uu'rtol wWae Mmale’ sorma Pm‘ihf)'wboﬁ %F!C.g .
showcase ‘hom 40 shudents on pro)ehoy

Steps taken by you to enhance the “Library and book-reading” experience of

your students: We ensur Hthat we "\a\'\/‘& “(QJ\CQ- bab}'-j QW"OJ)IQ

inside. B b o q—e Wi
ersure Fhed infpashiudune f? med N les Ve alse

&\L h?] hS( inverhoy % c/Dc\ n’) r{ s CO‘Y')Y)Q_C/)’)V)}T-/QV’ JUQ}\Q)Z
6. List the student centric methodologies such as experiential loarmﬁg

participative learning that you have used for enhancing learning experiences

of the student. (150 words) LXFM\MQHM prblem so\vin
§ Pojeck mathod u kﬁ S huden Y\ i’

7. Details of Innovations in / Contribution to Teac hing,
Tnnovuhwe lea dq shaj<
oy, shudends k‘OS‘r@ﬁﬁS aflgj

ol

/

during the year:
e P’(\O'Y]"\LL H/L( T\CQ_GPS 4 Q}ﬂ
Ve, PQ’{)}UP“J’)M M Hha |LQ)\r{'r]’r)a 107'0()4_)



staff Self Appraisal Form- Template

a. Design of curriculum:

b. Teaching methods: |~

£

Evaluation methods: | _~

d. Preparation of resource material including books, reading materials,
laboratory manuals: g

e. Remedial Teaching: | _—

f. Any other

8. How have you handled average and weak students of your class in the

concluded academic year? pusld H\Q/'(“/ con kOC\M co  HAA/ w @p
9. Comment on your punctualii’)"cigﬁ CJ/) ’T\% ‘
10. Enhancement of Professional Competence: (details of Workshops, Seminars,

Symposiums attended etc): WILL BE PICKED UP FROM THE ERP

11. Research Contribution: (details of books/ research papers published, projects
taken up/completed: WILL BE PICKED UP FROM THE ERP

i

12. Details of seminars, conferences, symposia organized by you during the year:

-3

13. Extension Aclivities: Your contributions to the Instilution’s objeclive of Social
Concern and Character formation: (organizing/accompanying students on

social visits etc) M ’MMC/O
14. What efforts can you take to contribute to a positive learning environment in
? ' ) ; ,
campus? S, v ¢ pyogTem mes bm [ erens e Com kv elﬁ-hUL

15. Any other achievement/ strength/contribution that you would like to
highlight:

16. 1 hereby declare that the information given above is true to the best of my
knowledge and belief. ’

(DrﬁS.G. More)

~ Principal

?S.P.M s College of Education,
ehu-Parola, Dist.Jalgaon(M.S.)




Sahjeevan Shikshan Prasarak Mandal

m College of Education,Tehu
i

Tal-Parola Dist-Jalgaon

1.

= LN

‘UI

Self-Appraisal form Teaching Staff

General Information

a. | Name

Sathin Suveth Yawat
33FtS 0408 %0

PLoY Sapmin @amai] .c o m
ALst. Pyof
Eduwtation

2F1°2£]1493)
' B | Area of Specialization (if MPhil
' or PhD holder) T
" h. | Date of appointment in this

institution oL { - 9 , 2o l‘

' b. | Mobile number

¢. | Email address

' d. | Designation

o

Department
Date of Birth

b
.

Courses taught in the year concluded: PE-Z, PE-5. Maya thy
Total leave taken during the calendar year: o)
Explain bricfly how you planned your teaching for the ycar, mentioning a fow
reading lists provided to students (especially books/articles outside

w \ '
compulsory reading): ¢ vt xeag Ane Aopict Rrom bools ; Phem

we Soemcitimey |4 Yequired we m
Pt dae L e 4he Seme

Steps taken by you to enhance the “Library and book-reading” experience of

your students: APovyy fvom e S5tudy boolk & Are arbrava)) able

tnAhe Wibyavy So e Grudentl an bevnefit Fe

List the student centric mcthodologics such as experiential learning,

participative learning that you have used for enhancing learning experiences

of the student. (150 words) FRPeximen g ), Preblewm Ssivivg £
Preyett metnng be for Shugent.

Details of Innovations in / Contribution to Teaching, during the year:

fied P mivoducing New techniques Lo
+eathingy . Levning



‘Staff Self Appraisal Form- Template

a. Design of curriculum:

b. Teaching methods: v

g

Evaluation methods: v~

d. Preparation of resource material including books, reading materials,
laboratory manuals:

e. Remedial Teaching: "

f. Any other

8. How have you handled average and weak students of your class in the

concluded academic year? Lol A hevwe confidente Thor
yeme dy a) ¢ Ao

9. Comment on your punctuality in “ VA) Aeatiaing

10. Enhancement of Professional Compelence: (details of Workshops, Seminars,
Symposiums attended etc): WILL BE PICKED UP FROM THE ERP

11. Research Contribution: (details of books/ research papers published, projects
taken up/completed: WILL BE PICKED UP FROM THE ERP

12. Details of seminars, conferences, symposia organized by you during the year:

13. Extension Aclivities: Your contributions to the Instilution’s objective of Social
Concern and Character formation: (organizing/accompanying students on
social visits etc) Tee V' ava Fadt oW

14. What efforts can you take to contribute to a positive learning environment in

15.

16.

N
@Eg{/ 1
Q

campus? yaxitul Pro sy ammel £ov jwnereasivg
(onfiduwnece.
Any other achievement/ strength/contribution that you would like to

highlighl:

—

I hereby declare that the information given above is true lo the best of my
knowledge and belief.

N
G "

(A
. Oo"a
8 & "
"9, i ﬁﬁh‘ )
“oh ,\"b.{:’" r.5.G. More » _)
2y, Pard: - Principal C.,Qrof- Sathhh S~ Pylon?

S.S.P.M’s College of Educatior
Tehu-Parola, Dist.Jalgaon(M.>.,



